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INTRODUCTION  
The Canadian Printing Industries Sector Council (CPISC) Compendium of Employer Incentives provides information on 
current government and non-government funding available to Employers in the Canadian printing and graphic 
communications industry. The Compendium will allow employers and managers to become familiar with federal, provincial 
and non-government programs that provide funding to support Canadian businesses—whether you seek to further build 
your organization through capital investments or foreign market expansion; increase the participation of under-represented 
groups in your workforce; or are looking to train your existing employees—you may be eligible for assistance.  

Each incentive listed here has its own specific eligibility criteria; you are encouraged to carefully review the incentives 
description and visit the link provided prior to application. Additionally some incentives application processes are time 
sensitive so be sure to make note of the applications dates. 

It’s important to remember that many of these incentives involve reporting to the funding agency by the employer—this 
may be in the form of progress reports or accounting reports. While the funding may be beneficial to your organization you 
also want to be sure you have the resources available to keep up with the funding requirements without over committing 
resources or putting stress on your organization. 

Many of the incentives outlined in the Compendium are part of a Labour Market Agreement. Labour Market Agreements 
are bilateral federal-provincial/territorial agreements that focus on supporting skills development for unemployed 
individuals who are not eligible for training assistance under the Employment Insurance (EI) program, including groups 
who are under-represented in the labour market. 

Federal and Provincial Governments are often implementing new programs, replacing prior ones and discontinuing 
programs.  Appendix A provides the contact information for those who oversee the labour market agreements in each 
province—they are one of the best resources for keeping up to date on incentives to help employers and employees in the 
printing and graphic communications sector thrive.  

Types of Incentives 

Grants 

A transfer of money from one organization to another organization.  Grants can be one of two types: conditional or 
unconditional. Conditional grants are monies transferred for a specific purpose that may not be used for any other project; 
the majority of grants outlined in the compendium fall under the ‘conditional’ category.  

Wage Subsidies 

Generally monetary assistance to employers to help in the hiring and retaining of employees. Subsidies assist in offsetting 
the wage costs. Generally wage subsidy programs are targeted towards under-represented members of the Canadian 
working force (i.e., new graduates, unemployed, underemployed, etc). 

Loan Programs 

Eligible businesses are able to apply for low interest loans; there are also programs that guarantee loans for businesses 
that may not otherwise be able to secure loans. Employers must repay the money received through these incentives.  

Tax incentives 

These incentives may be may be granted for various types of taxes (income, payroll, property, etc.) in recognition of taxes 
already paid, as a subsidy, or to encourage investment or other behaviors. Generally these come in the form of a credit or 
deduction. 
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NATIONAL   
CPISC CAREER FOCUS 

SOURCE:  Canadian Printing Industries Sector Council (CPISC) 

DESCRIPTION:  

The objectives of the CPISC Career Focus program are to: increase the supply of highly qualified employees 
available to the printing and graphic communications industry; and help transition young people into a rapidly 
changing labour market with a demand for multi-skilled adaptable employees. 

Employers are responsible for preparing and submitting the necessary Career Focus application forms to CPISC. 
However, recent graduates are encouraged to approach employers about work opportunities and to inform them 
about the potential to use a wage subsidy to support the graduate’s employment. Any employer whose company is 
part of the printing and graphic communications sector in Canada is eligible to submit an application to CPISC. 

FOR FURTHER INFORMATION VISIT:  

http://www.cpisc-csic.ca/eng/career_focus_information.html 

SKILLS LINKS  

SOURCE:   Service Canada  

DESCRIPTION:  

Under the Youth Employment Strategy (YES) program, the Skills Link program helps youth facing barriers to 
employment—such as single parents, Aboriginal youth, young persons with disabilities, recent immigrants, youth 
living in rural and remote areas and high school dropouts—obtain the knowledge and develop the broad range of 
skills and work experience they need to participate in the job market. 

Skills Link offers a range of programs and services that can be tailored to meet individual needs and provide more 
intensive assistance over longer periods of time. 

Skills Link provides a client-centered approach based on an assessment of the specific needs of individual 
youth. The program supports youth in developing basic and advanced employment skills. Participants benefit from a 
coordinated approach, providing longer term supports and services that can help them find and keep a job. 

FOR FURTHER INFORMATION VISIT:  

http://www.servicecanada.gc.ca/eng/epb/yi/yep/newprog/skillslink.shtml 
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CAREER TRANSITION ASSISTANCE 

SOURCE:   Service Canada  

DESCRIPTION:  

As part of its Economic Action Plan, the government announced two temporary Career Transition Assistance 
initiatives to help long-tenured workers renew or upgrade their skills while receiving regular EI benefits. 

In addition, eligible laid-off workers who received payments on termination of employment will not have to wait as 
long before they can receive EI benefits. This only applies if they use some of these payments to pay for eligible 
training. 

These initiatives came into force on May 31, 2009, and apply to EI benefit periods established between January 25, 
2009 and May 29, 2010. 

FOR FURTHER INFORMATION VISIT:  

http://www.servicecanada.gc.ca/eng/ei/faq/faq_career_transition.shtml 

EXTENSION OF EI REGULAR BENEFITS FOR LONG-TENURED WORKERS 

SOURCE:   Service Canada  

DESCRIPTION:  

EI eligible long-tenured workers may be eligible for additional benefits if they have contributed to the Employment 
Insurance (EI) program for a significant period of time and have previously made limited use of EI regular benefits. 

Eligibility information: 
• The worker has contributed at least 30 percent of the annual maximum EI premiums for at least seven out of 

ten calendar years prior to the start of their claim; and 
• The worker has received no more than 35 weeks of regular EI benefits in the five years prior to the start of 

their claim. 

FOR FURTHER INFORMATION VISIT:  

http://www.servicecanada.gc.ca/eng/goc/ltw/index.shtml 

YOUTH EMPLOYMENT STRATEGY 

SOURCE:   National Research Council Canada 

DESCRIPTION:  

National Research Council of Canada Industrial Research Assistance Program (NRC-IRAP) delivers the Internship 
Program with Innovative Small and Medium-sized Enterprises on behalf of the YES. This program provides firms with 
support to hire post-secondary graduates. Both firms and graduates benefit from this program: firms benefit from the 
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graduate's expertise in a diverse variety of disciplines; and graduates gain valuable work experience that will help 
open the doors for future employment. 

To be eligible for these programs, your firm must: 
• be a small or medium-sized enterprise (SME) with less than 500 employees, 
• be incorporated and for profit, 
• wish to enhance its innovation capability, and 
• be willing to establish a trusting relationship with NRC-IRAP. 

Your firm will receive financial support towards the employment of post-secondary graduates, who will work on 
technical opportunities in the firm and on non-technical but technology related projects such as: 

• research and development, engineering, multi-media. 
• development of new products and processes. 
• market analysis for a new technology-based product. 
• business development related to science and technology activities. 
• improvement of customer services, etc. 

Graduates will gain valuable work experience that will help open the doors to future employment. 

FOR FURTHER INFORMATION VISIT:  

http://www.nrc-cnrc.gc.ca/eng/services/irap/youth-initiatives.html 

CANADA SMALL BUSINESS FINANCING PROGRAMS 

SOURCE:   Industry Canada  

DESCRIPTION:   

The Canada Small Business Financing Program helps you with your financing needs. Under the program, the 
Government of Canada makes it easier for small businesses to get loans from financial institutions by sharing the risk 
with lenders.  

The program’s main objectives are: to help new businesses get started and established firms make improvements 
and expand; to improve access to loans that would not otherwise be available to small businesses; and to stimulate 
economic growth and create jobs for Canadians. 

On average, the program helps small businesses access 10,000 loans worth more than $1 billion each year. 

FOR FURTHER INFORMATION VISIT:  

http://www.ic.gc.ca/eic/site/csbfp-pfpec.nsf/eng/h_la02855.html 
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SMALL BUSINESS INTERNSHIP PROGRAM 

SOURCE:   Industry Canada 

DESCRIPTION:   

A significant number of SMEs are currently simply connected to the Internet or are passively on-line, and might not 
be taking advantage of the possibilities offered by e-business. The Small Business Internship Program seeks to 
improve the competitiveness of SMEs by supporting businesses to actively market on-line and improve their 
competitiveness with e-business practices and technologies. 

Your firm will receive financial support towards the employment of post-secondary students who will work on e-
business projects. The Government of Canada will reimburse 75 percent of the eligible wages and related expenses 
such as statutory employee benefits, up to a total of $10,000. Your firm is responsible for covering other expenses 
such as fringe benefits and overhead costs. Support will be available for twelve weeks. 

FOR FURTHER INFORMATION VISIT:  

http://www.ic.gc.ca/eic/site/sbip-pspe.nsf/eng/h_00010.html 

GROWTH CAPITAL FOR ABORIGINAL BUSINESSES 

SOURCE:   Business Development Bank of Canada (BDC) 

DESCRIPTION:   

BDC's specialized financing increases access to capital for Aboriginal entrepreneurs wanting to expand an existing 
business or start a new one, on or off a reserve in Canada. Under the GCAB program, you can obtain financing to a 
maximum amount of $25,000 for start-ups and up to $100,000 for existing businesses.  

FOR FURTHER INFORMATION VISIT:  

http://www.bdc.ca/en/i_am/aboriginal_entrepreneur/growth_capital_financing.htm?cookie_test=1 

BDC SUBORDINATE FINANCING 

SOURCE:  Business Development Bank of Canada 

DESCRIPTION:   

Running a successful company but lack the collateral for a conventional loan? BDC Subordinate Financing may be 
the right solution for you, if you're looking for a way to continue driving growth in your firm. 
 
How does it work? Think of subordinate financing as a hybrid of debt and equity financing. In the simplest terms, it's 
like debt financing because even though you need cash flow to repay the loan, the terms of repayment are generally 
more flexible than conventional debt financing. Your repayment can be based on your available cash flow rather than 
your depreciating company assets.  
 
Subordinate financing is often associated to equity financing because BDC may participate in your company's growth 
by receiving stock options and/or royalties, depending on the terms of your agreement with us. 
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FOR FURTHER INFORMATION VISIT:  

http://www.bdc.ca/en/business_solutions/subordinate_financing/default.htm 

MARKET EXPANSION FINANCING 

SOURCE:  Business Development Bank of Canada 

DESCRIPTION:   

Are you looking for money to refine your marketing efforts? Do you need financing to develop business overseas? 
Want to develop local or international partnerships and distribution networks? 
 
BDC can help you finance the expansion of your domestic market or explore new and larger foreign markets by 
allowing you to:  

• participate in trade shows and conduct business development overseas. 
• develop local or international contacts and distribution networks. 
• develop export plans. 
• develop e-commerce. 
• produce and implement a marketing plan. 
• purchase additional inventory to expand and export to new markets. 

Get the money you need with specific repayment terms tailored for maximum flexibility: up to $50,000 in long-term 
financing to help you take advantage of opportunities to grow your business. 

FOR FURTHER INFORMATION VISIT:  

http://www.bdc.ca/en/my_project/Projects/financing/fs_market_expansion.htm 

EXPORT GUARANTEE PROGRAM 

SOURCE:   Export Development Canada 

DESCRIPTION:   

By providing a guarantee to your financial institution, the Export Guarantee Program could help you access additional 
financing to support export-related activities and/or foreign investments. 

For example, they can provide guarantees on loans to: 
• finance your work in progress and inventory related to a specific or multiple export contracts. 
• finance on-going export-related working capital needs. 
• finance the purchase of equipment or other expenses related to export activities. 
• finance your federal Scientific Research and Experimental Development Tax Credits (SR&ED) related to 

both your pre- and post-filing period. EDC can provide a partial guarantee to financial institutions that are 
willing to provide loans using the tax refund as collateral. 

• provide support to allow Canadian companies looking to expand their business by making business 
investments outside Canada. 
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• finance foreign-domiciled inventory. Among other requirements, this type of inventory must consist of 
finished goods for which the exporter has unencumbered legal title. 

• free up working capital by using the security of your foreign receivables and an EDC guarantee to your bank 
to increase your operating line of credit. 

The coverage available can vary from: 
• up to 100 percent for loans where Canadian companies are making direct investments abroad. 
• up to 90 percent for guaranteed amounts up to and including $500,000. 
• up to 75 percent for guaranteed amounts greater than $500,000 and up to $10 million. 

Any Canadian company with export-related activities or foreign investments can inquire about this program. 
To qualify, your financial institution must be willing to establish a credit arrangement with your company and 
participate in the financing. 

FOR FURTHER INFORMATION VISIT:  

http://www.edc.ca/english/financing_export_guarantee.htm 

EXPORT EXPRESS CREDIT 

SOURCE:   Export Development Canada 

DESCRIPTION:   

If you need money to promote your company in a new foreign market, attend a trade show or increase production 
capacity for an export order, EDC can help. Through our partnership with Mercantile Finance Services Ltd., they can 
provide unsecured loans of up to $50,000 with flexible repayment terms of up to two years. No pledge of company or 
personal assets is required and there are no penalties for early payback. A simple application process and policy 
make it quick and easy to apply. 

This program is designed for Canadian exporting companies with at least two years operating history and with annual 
sales of less than $5 million. 

FOR FURTHER INFORMATION VISIT:  

http://www.edc.ca/english/financing_export_express_credit.htm 

CANADIAN INDUSTRY PROGRAM FOR ENERGY CONSERVATION (CIPEC) 

SOURCE:  Natural Resources Canada  

DESCRIPTION:  

The Canadian Industry Program for Energy Conservation (CIPEC) brings together members from multiple industry 
sectors to support energy conservation practices within Canadian Industries.  

Membership is voluntary. Businesses who are current members of the CIPEC are eligible to apply for the 
ecoENERGY Retrofit Incentive. This incentive program is designed to help industrial facilities overcome financial 
barriers to improving the energy efficiency of their operations. 
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NRCan will provide a financial incentive of up to 25 percent of project costs to a maximum of $50,000 per application 
and $250,000 per corporate entity to help small- and medium-sized industrial facilities implement energy-saving 
projects. 

FOR FURTHER INFORMATION VISIT:  

http://oee.nrcan.gc.ca/industrial/financial-assistance/retrofit/index.cfm?attr=24 
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WESTERN PROVINCES 
WOMEN'S ENTERPRISE INITIATIVE LOAN PROGRAM 

SOURCE:   Western Economic Diversification Canada 

DESCRIPTION: 

To help remove barriers facing women entrepreneurs, Western Economic Diversification Canada established the 
Women's Enterprise Initiative (WEI). This non-profit initiative has offices in each of the four western provinces and 
provides business information and services (including business loans), advisory services and training options aimed 
at women business owners. 

To access the WEI Loan Program, you must be: 
• a legal entity 50 percent or more owned and controlled by a woman or women. 
• operating or about to operate in one of the four western provinces. 
• be able to submit a business plan that outlines a viable business (WEI will counsel you on how  to develop a 

business plan). 
• seeking debt financing up to a maximum of $100,000. 
• seeking financing for start-up, expansion or the purchase of an existing business. 

Staff at each of the WEI locations can also help you access traditional bank financing through the relationships 
WD and our WEI partners have established with several financial institutions. 

FOR FURTHER INFORMATION VISIT:  

http://www.wd.gc.ca/eng/274.asp  
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ALBERTA 
WORKPLACE TRAINING  

SOURCE:   Employment and Immigration Alberta  

DESCRIPTION:   

Establishes partnerships with employers to hire and train clients and provides an alternative to classroom-based 
training. At program completion, employees are expected to continue working with the employer. Alberta 
Employment and Immigration will reimburse participating employers up to 70 percent of training costs, but not more 
than an average of $390 per week. 

Employers are selected based on their:  
• capacity to train, to the identified training needs of a individual, 
• ability to deliver work site training, and 
• ability to provide ongoing employment after the Workplace Training contract is over.  

FOR FURTHER INFORMATION VISIT: 

http://employment.alberta.ca/workplacetraining 

http://www.employment.alberta.ca/documents/RRM/RRM-PUB_fs_workplace_training_employer.pdf  

FIRST NATIONS TRAINING TO EMPLOYMENT PROGRAM (FNTEP) 

SOURCE:   Employment and Immigration Alberta 

DESCRIPTION:   

The First Nations Training to Employment Program (FNTEP) supports the development of partnerships designed to 
create training and work experience projects that lead to employment for First Nations members. These partnerships 
will assist unemployed or marginally employed First Nations members (primarily living on reserve) gain the necessary 
skills training and/or work experience in projects to obtain and maintain long-term employment. 

Employer/union and industry partners will: 
• identify employment opportunities, 
• identify the skills needed to succeed in the specified occupation, 
• identify pre-requisites and work requirements,  
• be a potential funding agent, 
• validate the employment opportunity with a letter of intent, and 
• provide quality and realistic work experience and be prepared to offer employment to project graduates. 

FOR FURTHER INFORMATION VISIT: 

http://employment.alberta.ca/AWonline/ETS/4374.html  



                                                                     CPISC COMPENDIUM OF EMPLOYER INCENTIVES 2010           - 16 - 

THE WORKFORCE PARTNERSHIPS PROGRAM   

SOURCE:   Employment and Immigration Alberta  

DESCRIPTION:  

The Workforce Partnerships Program is used to support projects that are project-based, finite and not dependent 
upon future funding. Funding for projects is available through a conditional grant or contract and the duration of 
funding will vary based on the project scope and approach. The funding amount awarded to each project will vary 
depending on the project. It is desirable for E&I to only contribute a portion of the project costs with partners 
contributing financially/and or in kind. E&I's contribution amount will be determined based on the availability of 
funding within E&I, the degree of priority for E&I, local, regional or provincial conditions, and the ability of other 
partners to make financial and/or in kind contributions. 

FOR FURTHER INFORMATION VISIT: 

http://employment.alberta.ca/BI/3105.html 

ALBERTA SMALL BUSINESS DEDUCTION  

SOURCE:   Government of Alberta 

DESCRIPTION:   

Only corporations that are Canadian-controlled private corporations throughout the taxation year may claim the 
Alberta small business deduction. The deduction is a specified percentage of the qualifying amount.  

The Alberta Small Business Deduction is patterned on the federal small business deduction. For 1998 and 
subsequent taxation years, the only differences between the two programs are the deduction rate and the amount of 
income from an active business that qualifies for the deduction. 

FOR FURTHER INFORMATION VISIT: 

http://www.finance.alberta.ca/publications/tax_rebates/corporate/ct17.html#p1 
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BRITISH COLUMBIA 
TARGETED WAGE SUBSIDIES FOR EMPLOYERS 

SOURCE:  Ministry of Housing and Social Development  

DESCRIPTION:  

Targeted Wage Subsidies is an employment program that provides employers with financial assistance towards 
wages of eligible individuals whom they hire. The program encourages employers to hire eligible individuals whom 
they would not normally hire in the absence of a subsidy.  

Targeted Wage Subsidies help individuals who face barriers to employment and are experiencing difficulty finding 
work, by enhancing their skills and improving their employability, through the temporary wage subsidies provided to 
the employers that hire them. 

The quality of the work experience and other factors will be considered in determining the amount of the wage 
subsidy. 

FOR FURTHER INFORMATION VISIT:  

http://www.labourmarketservices.gov.bc.ca/employers/targeted_wage_subsidies.html   

HIRE A WORKER 

SOURCE:   WorkSafeBC 

DESCRIPTION:   

WorkSafeBC's Hire a Worker program is a free service designed to benefit both B.C. employers and injured workers. 
Workplace injuries can sometimes prevent workers from returning to their pre-injury employment—despite a worker's 
level of skill and experience. In those cases, workers are often able to apply those skills to new career paths. 

Employers who participate in our Hire a Worker program may qualify for cost incentive programs designed to help 
offset the costs of hiring and training a new employee. These programs, which assist employers during the training 
period, are tailored to individual companies. 

WorkSafeBC may pay 100 percent of the worker's wages at the start of training, as part of a fully funded one-month 
work assessment. This allows the employer to assess the worker's suitability for the job without taking a financial risk. 

The work assessment may be followed by a cost-shared on-the-job training program, normally three to six months in 
length, in which WorkSafeBC's contribution decreases and the employers' increases as the worker becomes fully 
trained. 

FOR FURTHER INFORMATION VISIT:  

http://www.worksafebc.com/claims/rehab_and_rtw/vocational_rehabilitation_services/hire_a_worker/default.asp 
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BC TRAINING TAX CREDITS  

SOURCE:  Industry Training Authority   

DESCRIPTION:  

The B.C. provincial training tax credits provide refundable income tax credits for employers and employees who are 
engaged in apprenticeship programs administered through the Industry Training Authority (ITA). 

There are three main elements to the training tax credits: 
1. basic credits for non-Red Seal training programs, 
2. completion credits for both Red Seal and non-Red Seal training programs, and 
3. enhanced credits for First Nations individuals and persons with disabilities. 

FOR FURTHER INFORMATION VISIT:   

http://www.sbr.gov.bc.ca/business/Income_Taxes/ttc/ 

THE EMPLOYEE SHARE OWNERSHIP PROGRAM 

SOURCE:  BC Ministry of Small Business and Economic Development  

DESCRIPTION:  

The Employee Share Ownership Program provides employees with a 20 percent tax credit for making investments in 
their employers' businesses. There is no lifetime limit on the amount of the tax credit, although there is a $2,000 tax 
credit limit per person per calendar year (i.e. a $10,000 investment).   

If the employee investor sells his or her shares prior to the end of the 3-year hold period, they will be required to 
repay all of part of the tax credits received on the shares, depending on the selling price.  

What is cost sharing? The Government of British Columbia will reimburse the company, or an employee group, 50 
percent of the eligible costs of a professional advisor used in the establishment, registration or ongoing administration 
of an ESOP plan. This reimbursement is limited to $2,500 per calendar year.  

Who is eligible to apply for cost sharing? Any company with fewer than 150 employees is eligible to apply or any 
group of employees no matter what the company size.  

How do I apply for cost sharing? The company or employee group representative completes the Cost Sharing 
Application, attaching original copies of the professional advisors' invoices, and forwards them to the Administrator.  

Analyst Assistance: Employee Share Ownership Program staff at the Ministry can provide you with sample plans and 
concrete examples of successful ESOP plan terms. They will guide you through the process from the initial 
consultation with employees to applying for tax credit certificates.  

FOR FURTHER INFORMATION VISIT:  

http://www.tted.gov.bc.ca/TRI/ICP/ESOP/incentives/Pages/default.aspx 



                                                                     CPISC COMPENDIUM OF EMPLOYER INCENTIVES 2010           - 19 - 

MANITOBA  
WAGE SUBSIDY FOR EMPLOYERS 

SOURCE:   Employment Manitoba  

DESCRIPTION:  

Assisting employers with the cost of on-the-job training, this program provides employers with a means to offset the 
costs of hiring and training new employees. The wage subsidy must be approved by Employment Manitoba before 
the new employee is hired. 

Employers need to provide: 
• on-the-job training that provides a direct work experience and develops job-specific skills that lead to 

ongoing full-time employment, 
• a minimum of 30 hours per week of employment, and 
• a guarantee that no current employees are displaced by the new employee. 

Eligible employers:  
• those that offer ongoing employment opportunities and are: 

o private sector employers. 
o non-profit and community groups. 
o crown corporations. 
o public health and education institutions, municipalities, bands and tribal councils. 

The length of support depends on individual skills development needs, the job requirements identified by the 
employer and local labour market considerations. Subsidy levels and length of support may vary. 

FOR FURTHER INFORMATION VISIT: 

http://www.gov.mb.ca/employment/employers.html  

MANITOBA MENTORSHIPS 

SOURCE:   Manitoba Education, Citizenship and Youth 

DESCRIPTION:   

Manitoba Education, Citizenship and Youth are committed to helping post-secondary students continue and complete 
their education. Manitoba Mentorships, in partnership with Manitoba employers, universities and colleges, provides 
students with an opportunity to gain important work skills and earn income to continue their studies. 

Under Manitoba Mentorships, employers are eligible for a wage incentive to assist in the creation of new positions. 
Employers who are able to provide an average of 8 to 16 hours of part-time career-related employment per week 
during the school term are eligible to receive wage incentives for up to 200 hours of employment. 
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Students are provided with the opportunity to explore career possibilities and establish contacts that may lead to 
employment prospects following graduation. 

FOR FURTHER INFORMATION VISIT:  

http://www.edu.gov.mb.ca/youth/employers/manitobamentorships.html 

MANITOBA MANUFACTURING INVESTMENT TAX CREDIT 

SOURCE:   Manitoba Finance  

DESCRIPTION:   

Manitoba has a Manufacturing Investment Tax Credit. This program targets new manufacturing plant and equipment 
purchased for first-time use in manufacturing or processing in Manitoba. Qualified investments must be made after 
March 11, 1992 and before July 1, 2009. Corporations earn a 10 percent non-refundable tax credit which can be 
applied against Manitoba corporate income tax payable in the year earned, with unused credits available for a ten-
year carry-forward and a three-year carry-back (to taxation years ending after March 11, 1992 or after April 22, 2003 
for class 43.1 property). This program is administered by Canada Customs and Revenue Agency on behalf of 
Manitoba. 

FOR FURTHER INFORMATION VISIT:  

http://www.gov.mb.ca/finance/ccredits.html#mbmitc 

CO-OPERATIVE EDUCATION TAX CREDIT 

SOURCE:  Manitoba Council on Post-Secondary Education  

DESCRIPTION:  

The Co-operative Education Tax Credit (CETC) was first announced in the 2003 Provincial Budget and is designed to 
provide training and work experience for students to help create more employment opportunities through co-
operative education work placements. The benefit provides a 10 percent tax credit of up to $1,000 per student that 
will help to encourage employers to provide a work placement for co-op education students. Co-operative education 
programs formally integrate academic studies with work experience. Academic work is alternated with on-the-job 
experience in private sector businesses, industries or governments as approved by institutions with co-operative 
education programs.  

FOR FURTHER INFORMATION VISIT:  

http://www.copse.mb.ca/tax_credit/index.html 
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SASKATCHEWAN  
EMPLOYABILITY ASSISTANCE FOR PEOPLE WITH DISABILITIES (EAPD) 

SOURCE:  Programs for Adults with Disabilities 

DESCRIPTION:   

The EAPD Program provides funding to assist adults with disabilities to prepare for, secure and maintain 
employment. Various supports are offered, including training-on-the-job, vocational and work assessments, psycho-
educational assessments, job coaching, support for employers and disability-related costs in a wide variety of post-
secondary education and training programs. 

Employers who are hiring a person with a disability can receive support for the disability-related costs of 
accommodating that person. Typical accommodation costs would include such interventions as wage subsidies, 
technical supports, job coach and job shadowing. Generally, capital costs will not be approved. 

FOR FURTHER INFORMATION VISIT:  

http://www.aeel.gov.sk.ca/eapd/ 

TRAINING AND SKILLS DEVELOPMENT 

SOURCE:  Ministry of Advanced Education  

DESCRIPTION:  

In Saskatchewan, the Community Development Trust Fund (CDTF) includes an allocation of $6 million to provide 
adult basic education and skills training opportunities in support of the individuals and communities in transition. 

The Training and Skills Development component of the CDTF will be administered by the Ministry of Advanced 
Education, Employment and Labour, working in collaboration with public post-secondary institutions such as SIAST, 
regional colleges and the Apprenticeship and Trade Certification Commission, to identify and deliver credit programs 
that assist individuals with employment transition. It is intended that the training and skills development funds could 
support training needs resulting from economic development initiatives possibly funded through other components of 
the CDTF. 

Individuals, communities and organizations within the affected communities are encouraged to work through the 
post-secondary institution in their community to discuss their education and training needs. 

FOR FURTHER INFORMATION VISIT: 

http://www.aeel.gov.sk.ca/Default.aspx?DN=5efc7991-7088-4c8d-9576-2fccf8ab1635 

 

 

 



                                                                     CPISC COMPENDIUM OF EMPLOYER INCENTIVES 2010           - 22 - 

WORK-BASED TRAINING FOR THE UNEMPLOYED 

SOURCE:  JobStart & Future Skills 

DESCRIPTION:  

JobStart/Future Skills links training to employment. The program provides a range of skills training solutions for 
Saskatchewan people. 

It is a program offered in partnership with Saskatchewan businesses, industry associations, individuals, public 
training institutions and other training providers to: 

• provide recognized training and employment opportunities for unemployed Saskatchewan people who need 
job skills, 

• provide employers with the skilled workers they need to fill new positions, 
• help industry associations, communities and training institutions work together to meet training and 

employment needs specific to industry, and 
• enable public training institutions to respond quickly to industry needs for skilled workers. 

FOR FURTHER INFORMATION VISIT: 

http://www.aeel.gov.sk.ca/jsfs  

http://www.aeel.gov.sk.ca/jsfs/wtu 

WORKPLACE ESSENTIAL SKILLS SASKATCHEWAN (WESS) 

SOURCE:  Workplace Essential Skills Saskatchewan—Program Innovation Branch 

DESCRIPTION:  

The Workplace Essential Skills Saskatchewan Initiative supports business and industry to train low-skilled job 
seekers and existing low-skilled employees in the workplace to gain the workplace essential skills needed for long-
term employment and/or advancement. 

WESS provides funding to employer, industry and training institution partnerships for the development and delivery of 
essential skills training that is tailored to their workplace. 

FOR FURTHER INFORMATION VISIT: 

http://www.aeel.gov.sk.ca/wess 
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AED AND REPRESENTATIVE WORKFORCE STRATEGY 

SOURCE: First Nation and Métis Relations—Saskatchewan Government  

DESCRIPTION:  

The Representative Workforce Strategy (RWS) was born with clearly articulated language as a broad, sustainable 
and focused approach to Aboriginal employment development and the engagement of demand side and supply side 
partners. The RWS is an evolving process that grows over time through partnership collaboration. Partners are 
committed to certain key deliverables as outlined below. 

The Representative Workforce Strategy is a change management approach that commits employers to provide 
leadership to prepare the workplace for the potential to become representative over the long term. Successfully 
implementing a RWS is contingent upon employers incorporating the following elements in a consistent approach: 

1. Assessment of the workplace culture, attitudes and management values. Ensuring employer policies and 
practices (i.e. operational, procurement, hiring, collective agreement language, etc) do not give an unfair 
advantage to one community over another in employment and economic opportunities.  

2. Conduct workplace audits that provide information on the minimum skill requirements and employment 
needs that can be shared with the Aboriginal community.  

3. Establish a positive working environment through initiatives such as myth and misconception training.  
4. Identify and address specific integration barriers through workforce planning; succession planning initiatives, 

such as career-pathing; and enhancing collective agreement language.  
5. Develop and implement workplace initiatives to improve employee support services and working conditions 

for the retention and successful integration of Aboriginal employees.  
6. Collaboration and dialogue with partners that will lead over the long-term to the establishment of fair 

workplaces and a representative workforce.  

FOR FURTHER INFORMATION VISIT: 

http://www.fnmr.gov.sk.ca/aed/overview 
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ONTARIO  
THE CO-OPERATIVE EDUCATION TAX CREDIT (CETC) 

SOURCE:   The Canada Revenue Agency on Behalf of Ontario  

DESCRIPTION:   

The Co-operative Education Tax Credit (CETC) is a refundable tax credit available to employers who hire students 
enrolled in a recognized Ontario university or college co-operative education program. 

The Canada Revenue Agency (CRA) administers the program on behalf of Ontario through the federal income tax 
system. 

An eligible employer may claim a refundable tax credit for each qualifying work placement ending in the taxation 
year. The 2009 Ontario Budget introduced enhancements to the CETC for expenditures incurred after March 26, 
2009. The CETC reimburses employers 25 percent of eligible expenditures. Smaller businesses are eligible for a 
higher credit rate of 30 percent. The maximum credit for each qualifying work placement is $3,000. Most work 
placements are for a minimum employment period of 10 weeks up to a maximum of four months. 

Eligible expenditures made by a business in respect of a qualifying work placement are: 
• salaries and wages including taxable benefits paid or payable to the student in respect of the qualifying work 

placement at an Ontario permanent establishment (place of business). 
• fees paid or payable to an employment agency in respect of the qualifying work placement for the services 

of a student carried out primarily at an Ontario place of business. 

FOR FURTHER INFORMATION VISIT:  

http://www.rev.gov.on.ca/en/credit/cetc/index.html 

ADVANCED MANUFACTURING INVESTMENT STRATEGY (AMIS) 

SOURCE:   Ontario Ministry of Economic Development and Trade 

DESCRIPTION:   

The Advanced Manufacturing Investment Strategy (AMIS) is a $500 million repayable loan program to encourage 
companies to invest in leading edge technologies and processes. The AMIS program is intended to provide targeted 
financial support to eligible manufacturing firms in Ontario to undertake product and process innovation that directly 
leads to advanced manufacturing investment and job creation. 

Projects that are approved under AMIS will be eligible for loans up to 30 percent of total eligible project costs to a 
maximum of $10 million per project. Loans are interest free for five years provided the company meets agreed-upon 
job and investment targets. AMIS is open to all sectors. 

FOR FURTHER INFORMATION VISIT:  

http://www.investinontario.com/resources/government_programs_progdetails.asp?pID=73 
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THE GRADUATE TRANSITIONS TAX CREDIT 
 
SOURCE:  Ontario Ministry of Revenue 
 
DESCRIPTION:  

The Graduate Transitions Tax Credit (GTTC) is a refundable tax credit that applies to qualifying expenditures hiring 
unemployed post-secondary graduates for positions in Ontario. The credit is available for expenditures incurred after 
May 6, 1997 and before January 1, 2005. 

The GTTC is calculated as 10-15 percent of salaries and wages paid to a maximum of $4,000 for each qualifying 
graduate. Qualifying graduates must have been unemployed, or employed no more than 15 hours per week, for at 
least 16 of the last 32 weeks immediately proceeding the first day of qualifying employment. 

FOR FURTHER INFORMATION VISIT:  

 http://www.rev.gov.on.ca/en/credit/gttc/ 

ADJUSTMENT ADVISORY PROGRAM 

SOURCE:  Ministry of Training, Colleges and Universities 

DESCRIPTION:  

AAP supplies advisory and financial assistance to help clients adjust to the impacts of job  loss,or threatened job loss, 
in the workplace. The services are aimed at helping displaced employees secure and maintain employment. Client 
include: individual firms,  employees, communities and sectors. AAP advisors help clients identify their needs and 
 secure appropriate support, career counselling, training, referral and job search skills. Adjustment 
committees are established to ensure full employer and employee participation in the process. 

FOR FURTHER INFORMATION VISIT:  

http://www.edu.gov.on.ca/eng/training/aap/aapeng.html 

FEDNOR YOUTH INCENTIVES 

SOURCE:  Industry Canada 

DESCRIPTION:  

FedNor's Youth Internship—Private Sector Component encourages employers to provide young northerners with 
education-related job experience which would ideally lead to permanent full-time employment within Northern 
Ontario. The initiative does this by providing recent post-secondary school graduates with valuable work experiences 
within small businesses that are conducting incremental, project-based activity in the areas of innovation, 
connectedness and trade across Northern Ontario. The initiative provides support to small businesses to increase 
and improve their competitiveness within Northern Ontario. 

FOR FURTHER INFORMATION VISIT:  

http://www.ic.gc.ca/eic/site/fednor-fednor.nsf/eng/fn02367.html 
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JOB CONNECT 

SOURCE:  Employment Ontario  

DESCRIPTION:  

Good hiring decisions are good for business. If you operate a business in Ontario, let Job Connect help you meet 
your staffing needs:  

• Recruiting Services: Job Connect staff will recruit and assess applicants and make sure only qualified 
candidates get sent your way. 

• Free Job-Posting Service: You can advertise your openings through the Information and Resource Service. 
• Training Incentives: You may be eligible for funding to offset some of your employee training costs. 

FOR FURTHER INFORMATION VISIT:  

http://www.edu.gov.on.ca/eng/document/brochure/jobconnect.pdf 

ONTARIO DISABILITY SUPPORT PROGRAM 

SOURCE:  Ministry of Training, Colleges, and Universities  

DESCRIPTION:  

Employment Supports provide goods and services to eligible people with disabilities to help overcome barriers to 
employment. 

Employment Supports are designed for people with disabilities who want to work, but need specific supports to help 
them prepare for, obtain and keep a job in their community. 

FOR FURTHER INFORMATION VISIT:  

http://authoringcfcs.gov.on.ca/en/mcss/programs/social/odsp/employment_support/what.aspx 

EASTERN ONTARIO DEVELOPMENT FUND (EODF) 

SOURCE:  Ministry of Economic Development and Trade 

DESCRIPTION:  

The Eastern Ontario Economic Development Fund is a four year, $80 million fund designed to help businesses 
create new jobs, and invest in new technologies, equipment or skills training for workers. It will also support economic 
development projects that will attract or retain investment in Ontario-based industries and communities. 

Individual businesses can receive up to 15 percent of total eligible expenditures to a maximum grant of $1.5 million. 
Also, up to 35 percent of total project costs may come from other public sector funding sources. 

Examples of eligible items: new technologies; equipment; skills training. 

The criteria are: 
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• Your business in Eastern Ontario currently has at least 10 employees. 
• The funding will be used for new business activity beyond what you are doing currently. 
• The investment required to undertake the project is more than $500,000 over 5 years. 
• The project will create 10 net new jobs over 5 years. 

FOR FURTHER INFORMATION VISIT:  

http://www.ontariocanada.com/ontcan/1medt/econdev/en/ed_eodf_main_en.jsp 

ACHIEVING INNOVATION AND MANUFACTURING EXCELLENCE (AIME) 

SOURCE:  Yves Landry Foundation 

DESCRIPTION:  

The YLF in conjunction with the Ontario Provincial Government recognized that it is a challenging time for 
manufacturers in the province of Ontario. We believe the only response to ensure the future of manufacturing in the 
province is for manufacturers to become more competitive and innovative.  

In partnership with the Ontario Government, the Yves Landry Foundation is making available up to $50,000 per 
company in the form of a grant to foster training that will lead to advancements in innovation within the manufacturing 
sector in Ontario.  Specific funding will be provided for two major objectives: 

Objective 1: Training that will support the adaptation of new technology, new processes or procedures or any change 
within the company to support innovation. 

Objective 2: Training that will support and develop Highly Skilled Personnel in any area that leads to innovation. This 
can include the development of new engineering skills, training in the use of new software, hardware or other tools 
necessary to support innovation, retraining to embrace new technologies, new manufacturing methods, or any other 
business area that will make an Ontario Manufacturing Company more competitive in the Global marketplace. 

This funding is open to all Ontario Manufacturing companies in all segments that meet the following criteria: 
• employ between 15 – 1,500 employees, 
• have been in business in Ontario for at least 3 years or can demonstrate a solid financial footing, 
• have a manufacturing facility or facilities located in Ontario, and 
• manufacture a specific product for sale in Ontario or elsewhere. 

FOR FURTHER INFORMATION VISIT:  

http://www.yveslandryfoundation.com/article/48/aime_initiative___provincial.html 

 

 

 



                                                                     CPISC COMPENDIUM OF EMPLOYER INCENTIVES 2010           - 28 - 

ACHIEVING INNOVATION & MANUFACTURING EXCELLENCE FOR SOUTHERN 

ONTARIO  

SOURCE:  Yves Landry Foundation 

DESCRIPTION:  

In partnership with the Federal Economic Development Agency for Southern Ontario, the Yves Landry Foundation is 
making available up to $50,000 per company in the form of a grant to foster training that will lead to 
advancements in innovation within the manufacturing sector in Ontario. Specific funding will be provided for two 
major objectives: 

Objective 1:- Training that will support the adaptation of new technology, new processes or procedures or any 
change within the company to support innovation. 

Objective 2:- Training that will support and develop Highly Skilled Personnel in any area that leads to innovation. This 
can include the development of new engineering skills, training in the use of new software, hardware or other tools 
necessary to support innovation, retraining to embrace new technologies, new manufacturing methods, or any other 
business area that will make an Ontario Manufacturing Company more competitive in the Global marketplace. 

This funding is open to all Ontario Manufacturing companies that meet the following criteria: 
• employ beween 15 – 1,500 employees, 
• have been in business in Ontario for at least 3 years or can demonstrate a solid financial footing, 
• have a manufacturing facility or facilities located in the Southern Ontario catchment area (see map on 

website), and 
• manufacture a specific product for sale in Ontario or elsewhere. 

 FOR FURTHER INFORMATION VISIT:  

http://www.yveslandryfoundation.com/article/128/aime_initiative___feddev_english.html 
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QUEBEC 

THE BUSINESS AND REGIONAL GROWTH  

SOURCE:  Canada Economic Development for Quebec Regions 

DESCRIPTION:  

The Business and Regional Growth program reinforces the conditions conducive to the sustainable development of 
Quebec’s regions and SMEs. 

 In effect from April 1, 2007 to March 31, 2012, this program seeks to: 
• help enterprises improve their performance, become more competitive and engage in more innovation to 

facilitate their sustainable development, 
• support the transfer of technology and research outputs to enterprises, and 
• create the right conditions to attract foreign investment and international organizations. 

The Business and Regional Growth program has two main components: 
• SME Competitiveness. 
• Sectoral and Regional Growth. 

Financial assistance awarded under this program is provided in the form of contributions and grants and must comply 
with the provisions of the Treasury Board's Policy on Transfer Payments. 

Eligible costs include all expenses directly related to the project and deemed reasonable and necessary for its 
execution. Agency priorities, policy and guidelines are taken into account in the analysis of costs. 

FOR FURTHER INFORMATION VISIT:  

http://www.dec-ced.gc.ca/eng/programs/growth/growth.html 

COMMUNITY ADJUSTMENT FUND 

SOURCE:  Canada Economic Development for Quebec Regions 

DESCRIPTION:  

The Community Adjustment Fund (CAF) is an economic stimulus initiative. In effect from April 3, 2009 to March 31, 
2011, this Fund is intended to mitigate the impact of the economic downturn in the short term by contributing to the 
creation and maintenance of employment, while addressing transitional and adjustment challenges in communities. 

Projects must: 
• contribute to creating and maintaining jobs in the immediate term, 
• be started quickly, 
• be completed by March 31, 2011, and 
• contribute to generating positive environmental or economic impacts. 
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For SMEs, financial assistance will take the form of a contribution, generally repayable, of up to 75 percent of project 
costs. For non-profit organizations and Aboriginal bands, financial assistance will take the form of a contribution, 
generally non-repayable, of up to 90 percent of project costs.  

FOR FURTHER INFORMATION VISIT:  

http://www.dec-ced.gc.ca/eng/programs/caf/caf.html 
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ATLANTIC CANADA (NB, NS, NFL &PEI) 
EXPORT INTERNSHIP FOR TRADE GRADUATE INITIATIVE 

SOURCE:   Atlantic Canada Opportunities Agency  

DESCRIPTION:   

This initiative is designed to provide training and employment opportunities to international trade specialists 
graduating from Atlantic Canadian universities and colleges. In addition, it helps small and medium-sized enterprises 
(SMEs) to acquire the in-house expertise they need to successfully develop and implement an international 
marketing plan. 

The Export Internship for Trade Graduates is one of five components of the Atlantic Canada Opportunities Agency’s 
Atlantic Trade and Investment Partnership (ATIP). 
Eligible companies work with ACOA and the relevant post-secondary institution to select a qualified graduate with 
training in international business. Working together, the employer and intern develop and implement a strategic 
exporting plan for the company.  

Eligible participants: 
• students in their final years of formal training related to international trade.  
• companies that demonstrate the commitment and means to create and implement a successful international 

export strategy.  
• Atlantic Canadian universities and colleges that offer a degree, a diploma or specialized courses in 

international business.  

FOR FURTHER INFORMATION VISIT:  

http://www.acoa-apeca.gc.ca/English/ImLookingFor/ProgramInformation/Pages/ProgramDetails.aspx?ProgramID=1 
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NEWFOUNDLAND AND LABRADOR  

LINKAGES 

SOURCE:   Department of Human Resources, Labour & Employment 

DESCRIPTION:  

Receive a wage subsidy to hire a youth (between 18 and 29 years of age) for a job placement in your for-profit or not-
for-profit business. Employers (private or not-for-profit) host a 26 week job placement that is related to the youth’s 
goals and are eligible for a wage subsidy of up to $8.00 per hour. 

Note: Sponsored youth will not displace existing employees or those on lay-off, recall or absent due to work stoppage 
or labour/management dispute 

FOR FURTHER INFORMATION VISIT:  

http://www.hrle.gov.nl.ca/hrle/students/linkages.html 

THE GRADUATE EMPLOYMENT PROGRAM  

SOURCE:   Department of Human Resources, Labour & Employment 

DESCRIPTION:   

The Graduate Employment Program provides 60 percent of the starting salary of the approved position, to a 
maximum program contribution of $10,000. The subsidy covers a period of 52 weeks.  

FOR FURTHER INFORMATION VISIT:  

http://www.hrle.gov.nl.ca/hrle/students/graduate.html 

STUDENT WORK AND SERVICE PROGRAM (SWASP) 

SOURCE:  Department of Human Resources, Labour & Employment 

DESCRIPTION:  

Employers receive $4.50 per hour towards the student’s salary for a minimum of 5 weeks to a maximum of 14 
weeks.In addition to salary, students receive a $50.00 per week tuition voucher for every week worked under the 
program. This voucher is provided to students by the Department of Human Resources, Labour and Employment. 
These positions will not result in the displacement of existing employees, or employees who are on lay-off, recall or 
absent because of work stoppage or labour/management dispute. 

FOR FURTHER INFORMATION VISIT:   

 http://www.hrle.gov.nl.ca/hrle/students/swasp.html 
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THE BUSINESS ATTRACTION FUND  

SOURCE:   Department of Business, Government of Newfoundland and Labrador  

DESCRIPTION:  

The Business Attraction Fund is designed to attract large scale businesses to the Province of Newfoundland and 
Labrador. It provides customized financial assistance to inward investors in support of start up or business 
expansion. The Fund consists of a $25 million allocation for loans, advances or investments as well as a $4 million 
allocation for non-repayable contributions towards strategic investments in infrastructure support costs, human 
resource costs or other costs, as determined by the Department of Business, that would promote a business friendly 
environment and improve the ability to attract inward investment to the Province. 

FOR FURTHER INFORMATION VISIT:  

http://www.business.gov.nl.ca/business/baf.html 

NL WORKS 

SOURCE:  Department of Human Resources, Labour and Employment  

DESCRIPTION:  

NL Works is designed to provide individuals with valuable work experience and skills to improve their employment 
prospects and attachment to the labour market by providing profit and not-for-profit employers with a wage subsidy to 
create new positions. The department will continue to work with individuals who may benefit from the NL Works 
program and will assist them to develop an employment plan and identify an employer. 

The program is comprised of Seasonal and Long Term components. Both components provide employers with 
financial assistance to assist them to create new employment opportunities for income support recipients and 
unemployed or under-employed non-EI eligible individuals. 

FOR FURTHER INFORMATION VISIT:  

http://www.hrle.gov.nl.ca/hrle/findajob/nlworks.html 
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NEW BRUNSWICK  
NB GROWTH PROGRAM  

SOURCE:    Business New Brunswick 

DESCRIPTION:   

The objectives of the NB Growth Program (NBGP) are to create sustainable employment opportunities in New 
Brunswick by financially stimulating small businesses to pursue opportunities within targeted sectors of the economy 
and to stimulate capital investment for small business start-up, expansion, diversification, innovation, and productivity 
improvement. 

Eligible businesses are those private sector businesses as listed below: 

• manufacturing and processing industries. 
• information technology related industries. 
• full-time tourism activity/service operations offering services and/or activities specifically targeted at the 

tourism market which are consistent with the objectives of the Department of Tourism and Parks (if 
seasonal, such businesses must operate full time throughout an annual operating season of not less than 
90 consecutive days). 

• commercial (i.e. business to business) service sector firms which are primarily engaged in export oriented or 
import replacement activity. 

• cultural enterprises, which for the purposes of this program are defined as film and video production, 
performing arts businesses, music and sound recording and production services, book and periodical 
publishing (excluding the publication of news periodicals), and craft production. 

To be eligible, businesses must: 

• propose to operate on a full-time year-round basis (with the exception of seasonal tourism businesses which 
must operate full-time throughout an annual operating season of not less than 90 consecutive days), 

• be ready to undertake commercial operations or be at an advanced stage of development, and 
• be establishing, expanding, diversifying, or improving competitiveness with eligible capital costs of less than 

$300,000 (In addition, the most recent annual sales levels of existing businesses undertaking expansion, 
diversification or competitiveness projects must be less than $2,000,000). 

FOR FURTHER INFORMATION VISIT:  

http://app.infoaa.7700.gnb.ca/gnb/Pub/EServices/ListServiceDetails.asp?ServiceID1=200534&ReportType1=ALL 
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FINANCIAL ASSISTANCE TO INDUSTRY (FAIP) 

SOURCE:   Business New Brunswick  

DESCRIPTION:  

Provides financial assistance towards the establishment, expansion, or maintenance of new or existing 
manufacturing or processing industries, selected commercial service firms (business to business with focus on export 
activity or import displacement), tourism operations (consistent with the tourism strategy) and information technology 
companies.     

FOR FURTHER INFORMATION VISIT:  

http://www.gnb.ca/0398/business/financial/FAIP/index-e.asp 

WAGE SUBSIDIES FOR PERSONS WITH DISABILITIES 

SOURCE:    Department of Human Resources, Labour and Employment 

DESCRIPTION:   

This program is designed to provide individuals with disabilities valuable work experience and skills to improve their 
employment prospects and attachment to the labour market by providing profit and not-for-profit employers with a 
wage subsidy to create new positions. 

The Wage Subsidy for Persons with Disabilities provides 60 percent of the starting salary of the approved position, to 
a maximum program contribution of $10,000. The subsidy covers a period of 52 weeks, individuals under the 
programs will be provided with a minimum of 25 hours per week. The position must pay the prevailing wage rate. The 
subsidy cannot be applied to existing staff.  

Eligibility: 

• Profit and not-for-profit employers who agree to provide a blend of training and work experience to an 
individual to assist them to make an attachment to the labour market. 

• Preference will be given to employers seeking to hire individuals with disabilities who have successfully 
completed a post-secondary program of a minimum duration of one year. 

• Preference will be given to employers willing to hire individuals identified by the Department of Human 
Resources, Labour and Employment. 

FOR FURTHER INFORMATION VISIT:  

http://www.hrle.gov.nl.ca/hrle/disabilities/subsidydisability.html 
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EMPLOYER WAGE SUBSIDY—WORKFORCE EXPANSION 

SOURCE:   New Brunswick Post-Secondary Education, Training and Labour 

DESCRIPTION:  

The Employer Wage Subsidy component of the Workforce Expansion Program is a collaborative effort to bring our 
clients, unemployed New Brunswickers, together with employers so that an employer/employee relationship can 
develop showcasing our client's developing skills with the ultimate result being long-term sustainable employment. 
The component also aims at encouraging the hiring from the province's Priority Groups (Aboriginals, Social 
Assistance Recipients, Persons with Disabilities, Older Workers (50+), Visible Minorities and Newcomers). 

FOR FURTHER INFORMATION VISIT:  

http://app.infoaa.7700.gnb.ca/gnb/Pub/EServices/ListServiceDetails.asp?ServiceID1=6935&ReportType1=All 

ADJUSTMENT SERVICES—EMPLOYMENT SERVICES  

SOURCE:   New Brunswick Post-Secondary Education, Training and Labour 

DESCRIPTION:   

Adjustment Services is a measure used by the Department to encourage, support and facilitate human resource 
management and labour market adjustments, which are in the public interest. Adjustment Services provides funding 
to various groups in an effort to improve their capacity for dealing with human resource requirements and to 
implement labour force adjustments. Adjustment Services addresses labour market issues through partnerships. 
Labour market issues are generally characterized by an imbalance between the supply and demand sides of the 
labour market. The two biggest indicators of a labour market issue in a community, region or province, are unfilled 
jobs and high unemployment.  

Labour market issues result from such situations as: 
• Company difficulties resulting in jobs being threatened. 
• Industry downsizing. 
• Industry upsizing, new development, relocation. 
• Impact of new technologies. 
• Labour shortages. 
• Shortage of year round opportunities. 
• Lack of community and organizational capacity for human resource management. 

FOR FURTHER INFORMATION VISIT:  

http://app.infoaa.7700.gnb.ca/gnb/Pub/EServices/ListServiceDetails.asp?ServiceID1=16956&ReportType1=ALL 
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NOVA SCOTIA  
JOB CREATION PARTNERSHIPS 

SOURCE:   Nova Scotia Labour and Workforce Development 

DESCRIPTION:   

The Job Creation Partnerships employment benefit is designed to support projects, creating jobs that will provide 
unemployed, insured participants with opportunities to gain meaningful work experience. Project activities should 
benefit both the participant and the community. However, the primary focus must be on helping the participant. 

Proposed activities must support the objective of Job Creation Partnerships. Activities must also have defined start 
and finish dates and not be part of a sponsor's day-to-day operations. 

FOR FURTHER INFORMATION VISIT: 

http://www.gov.ns.ca/employmentnovascotia/programs/job-creation-partnerships.asp 

SKILLS DEVELOPMENT 

SOURCE:   Nova Scotia Labour and Workforce Development 

DESCRIPTION:   

Skills Development is an employment program of Employment Nova Scotia that provides financial assistance to 
eligible individuals to help them obtain the skills training they need to obtain employment. 

Businesses, organizations, municipalities, band/tribal councils, public health and educational institutions; are eligible 
to receive funding as community coordinators. 

FOR FURTHER INFORMATION VISIT: 

http://www.gov.ns.ca/employmentnovascotia/programs/skills-development.asp 

TARGETED WAGE SUBSIDIES 

SOURCE:  Nova Scotia Labour and Workforce Development 

DESCRIPTION:  

Targeted Wage Subsidies helps unemployed eligible individuals to enhance their skills and improve their 
employability. Targeted Wage Subsidies provide employers with financial assistance towards the wages of eligible 
individuals whom they hire. 

About the program: 
• The date your completed application is received by Employment Nova Scotia is the date when you are 

considered to have requested assistance.  
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• Financial assistance in the form of a subsidy is provided to employers to cover the costs of wages paid to 
the participant. Financial assistance may also be provided to cover all or a portion of the costs related to the 
special needs of persons with disabilities. 

• Temporary financial assistance may be provided in exceptional circumstances to cover all or part of the 
following costs related to participation (e.g., dependent care, disability needs and transportation). 

• The maximum duration of an agreement with an employer or a participant is 78 consecutive weeks. 

FOR FURTHER INFORMATION VISIT: 

http://www.gov.ns.ca/employmentnovascotia/programs/targeted-wage-subsidies.asp 

EMPLOYMENT INCENTIVES PROGRAM (EIP) 

SOURCE:   Workers Compensation Board of Nova Scotia  

DESCRIPTION:   

It’s a difficult balance—keeping your costs down while finding qualified workers to keep productivity up. But at the 
Workers’ Compensation Board (WCB), our Employment Incentives Program (EIP) can help you do just that. 

Using a variety of technical and financial incentives, the program is designed to help employers stay competitive, 
while giving workers who have been injured on the job a chance to once again make a productive contribution to their 
lives, their families and their province. 

EIP wage assistance is a forgivable loan, paid in decreasing amounts over a pre-approved employment period. 

FOR FURTHER INFORMATION VISIT:  

http://www.wcb.ns.ca/app/DocRepository/5/BrochuresPublications/WCB_EIP_brochure_Oct08_FINAL.pdf 

PAYROLL REBATE 

SOURCE:  Nova Scotia Business Inc. 

DESCRIPTION:   

The payroll rebate supports companies improving their competitiveness in export markets through innovation, 
productivity improvements or investments in product development, as well as companies locating or expanding in the 
province. 

The payroll rebate is a return (usually between 5-10 percent) on a company’s gross payroll taxes. The rebate amount 
depends on the economic benefit generated to the Province and is generally paid out annually over a term not 
exceeding five years. 

To receive the rebate, you must create or retain a targeted number of jobs, at a minimum determined salary, within a 
set timeframe, and must also demonstrate it is meeting set targets associated with the coinciding project, including 
expenditure targets. Payroll rebates are both project and performance-based, and promote employment creation or 
retention in the province.  

FOR FURTHER INFORMATION VISIT:  
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http://www.novascotiabusiness.com/en/home/Grow/financialservices/payrollrebate.aspx 

NEW SMALL BUSINESS TAX DEDUCTION 

SOURCE:  Nova Scotia Department of Finance 

DESCRIPTION: 

This deduction effectively eliminates the Nova Scotia corporate income tax for the first 3 taxation years of a new 
small business after incorporation. The corporation must apply each year to the Nova Scotia Minister of Finance for a 
Nova Scotia Tax Deduction Eligibility Certificate. 

Eligibility: 
• All new businesses incorporated in Nova Scotia after April 18, 1986 that: 

o Have at least two employees, one of whom must be full-time and unrelated to any shareholder, for 
the specified taxation year, 

o Are not associated with another corporation(s), 
o Are not in a partnership or a joint venture with an ineligible corporation(s), 
o Are not a beneficiary of a trust where any beneficiary is ineligible, 
o Are not a previous active business with essentially the same owner(s) or related owner(s), 
o Are not a professional practice of an accountant, dentist, lawyer, medical doctor, veterinarian or 

chiropractor, and 
o Are not a business carrying on the same, or substantially the same, business activity as was 

carried on as a sole proprietorship, partnership or corporation 

FOR FURTHER INFORMATION: 

http://www.gov.ns.ca/finance/en/home/taxation/businesstax/corporateincometax/newsmallbusinesstaxdeduction/defa
ult.aspx 
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PRINCE EDWARD ISLAND 
EMPLOY PEI 

SOURCE:  Skills PEI 

DESCRIPTION:  

Employ PEI is an employment benefit program which is designed to encourage employers to hire eligible individuals 
and provide them with an on-the-job work experience to enhance their skills and employability. 

Financial assistance in the form of a subsidy is provided to employers to cover the costs of wages paid to the 
participant. Financial assistance may also be provided to cover all or a portion of the costs related to the special 
needs of persons with disabilities. 

Your application must be approved by SkillsPEI before activities funded under this program begin. 

The maximum duration of an agreement with an organization or employer is 52 consecutive weeks 

FOR FURTHER INFORMATION VISIT:  

http://www.skillspei.com/uploads/Program_PDFs/EmployPEI_Eng.pdf 

WORK EXPERIENCE PEI  

SOURCE:  Skills PEI 

DESCRIPTION:  

Work Experience PEI is a program designed to provide financial support to sponsor organizations for projects that 
provide eligible individuals with a valuable work experience to enhance their employability and potential for long-term 
employment. The primary focus of the program is to assist individuals in gaining a valuable work experience. 

FOR FURTHER INFORMATION VISIT:  

http://www.skillspei.com/uploads/Program_PDFs/WorkExp_Eng.pdf 

EMPLOYMENT ASSISTANCE SERVICES 

SOURCE:  Skills PEI 

DESCRIPTION:  

Employment Assistance Services is an employment benefit program which is designed to provide financial support to 
organizations to assist unemployed individuals prepare for, obtain and maintain employment. 

Funding is provided for eligible expenses to enable organizations to offer employment assistance services to 
unemployed individuals legally entitled to work in Canada. 
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FOR FURTHER INFORMATION VISIT:  

http://www.skillspei.com/uploads/Program_PDFs/EmployAssist_Eng.pdf 

IMMIGRANT WORK EXPERIENCE PROGRAM  

SOURCE:  Skills PEI 

DESCRIPTION:  

The Immigrant Work Experience provides an opportunity for immigrants to participate in a positive work term and 
enables participants to successfully transition into the labour force. 

Financial assistance in the form of a subsidy is provided to employers to cover a percentage of the costs of wages 
paid to participants. Private sector employers, municipalities and non-profit organizations are eligible to receive wage 
reimbursement. Financial assistance may also be provided to cover all or a portion of the costs related to the special 
needs of persons with disabilities. 

FOR FURTHER INFORMATION VISIT:  

http://www.skillspei.com/uploads/Program_PDFs/Immigrant_Eng.pdf 

SPECIALIZED LABOUR TAX CREDIT 

SOURCE: Development and Technology, Corporate Services Division PEI Business Development Inc. 

DESCRIPTION:  

The Specialized Labour Tax Credit is intended to help kick-start new business growth by providing an incentive for 
workers with specialized expertise or skills to accept employment on Prince Edward Island—where that knowledge or 
skill is not yet available in the PEI labour market. The 17 percent tax rebate applies to the personal income tax 
payable, for up to three years, on eligible income earned by the eligible individual. 

Companies wishing to recruit specialized labour make application to the Department of Development and Technology 
through Prince Edward Island Business Development Inc. If the circumstances, and the proposed employee, are 
approved, a certificate is issued in the employee’s name. To claim the rebate, the employee submits the certificate 
and a copy of the tax return to the Department of Development and Technology. 

FOR FURTHER INFORMATION VISIT:  

http://www.gov.pe.ca/development/ptrp/index.php3 



                                                                     CPISC COMPENDIUM OF EMPLOYER INCENTIVES 2010           - 42 - 

 

THE ENRICHED INVESTMENT TAX CREDIT (EITC)  

SOURCE: Development and Technology, Corporate Services Division PEI Business Development Inc. 

DESCRIPTION:  

Part of a larger package of Prince Edward Island tax rebates which support the establishment and growth of 
innovative, export-oriented firms by addressing key structural challenges in the Island economy. 

The Enriched Investment Tax Credit program provides an addition to the existing PEI Investment Tax Credit of 10 
percent applied to certain capital investments by manufacturing and processing companies. For high-productivity 
applications with a strong export focus, an enriched tax rebate of 25 percent will be available through a pre-approved 
certificate process. 

Companies who may apply are involved in manufacturing or processing, as defined by Canada’s Income Tax Act. 
Canada Revenue Agency Interpretation Bulletin IT-145R provides information to help in determining whether 
“manufacturing and processing” applies to particular industries, and, within an industry, where it starts and stops.  

FOR FURTHER INFORMATION VISIT:  

http://www.gov.pe.ca/development/ptrp/index.php3 

THE WEB PRESENCE PROGRAM 

SOURCE:  PEI Business Development  

DESCRIPTION:   

The Web Presence Program provides a non-repayable contribution to Prince Edward Island businesses to assist 
them in establishing a presence on the internet. Prince  Edward Island is becoming one of the leading 
provinces for web presence in Canada.  

The purpose of this program is to help Island companies increase business by adopting technology. The contribution 
under this program is limited to 40 percent of the cost to a maximum contribution of $500.00 per small business. This 
program is sponsored by Prince Edward Island Business Development and Technology PEI. 

FOR FURTHER INFORMATION VISIT:  

http://www.gov.pe.ca/photos/original/peibd_10.pdf 
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TERRITORIES  
THE COMMUNITY FUTURES PROGRAM—NORTH WEST TERRITORIES 

SOURCE:  Community Futures Association  

DESCRIPTION:   

The Community Futures Program is a community-based economic development initiative delivered in each region by 
Community Futures Development Corporations. 

These Corporations operate independent of government as non-profit organizations and are overseen by volunteer 
Boards of Directors representative of the regions and communities that they serve.  

Annual funding for the Community Futures Program is obtained through contributions from the Government of the 
Northwest Territories. While each Corporation has some flexibility to set its own priorities for economic development 
in its respective region, they each offer a core set of services including: 

• business loans and loan guarantees including term loans up to a maximum of $150,000. 
• counselling and assistance for entrepreneurs beginning or expanding a business. 
• wage subsidies for those who are unemployed and want to start a new business. 
• access to Canada Business NWT Internet sites and business information services. 

FOR FURTHER INFORMATION VISIT:  

http://www.iti.gov.nt.ca/businesseconomicdevelopment/communityfutures.shtml 

GRADUATE TRANSITION PROGRAM—NORTH WEST TERRITORIES 

SOURCE:   Education, Culture and Employment  

DESCRIPTION:   

The Graduate Transition Program is designed to:  
• assist recent post-secondary graduates with finding jobs related to their field of study,  
• give graduates the opportunity to apply their academic knowledge and develop relevant workplace skills, and 
• help employers offset the costs of hiring a new employee so they become confident and independent workers. 

Wage subsidies are available to a maximum of 52 weeks. The employment period must be a minimum of 6 months to 
ensure graduates have sufficient time to develop skills and gain work experience. 

A maximum of $25,000 will be available to employers to offset salary costs of hiring recent graduates with minimal 
work experience. Employers will cover the remaining salary and mandatory costs such as CPP, EI and WCB. Salary 
is pro-rated at $12.52 per hour. 

FOR FURTHER INFORMATION VISIT:  

http://www.ece.gov.nt.ca/Divisions/CollegeCareerDevelopment/Training_Employment/grad_transition_prog.htm 
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EMPLOYMENT AND TRAINING PROGRAMS—NUNAVUT   

SOURCE:   Kitikmoet Economic Development Commission  

DESCRIPTION:   

The KEDC makes the following resources available: 
• Wage Subsidy: To provide wage subsidies to employers to encourage them to hire unemployed individuals. 
• Self Employment Assistance: To help unemployed individuals start their own businesses or become self-

employed. 
• Job Creation Partnership: To provide unemployed individuals with employment opportunities through which 

they can gain work experience to improve their long-term employment prospects. 
• Loans and Grants: To help unemployed individuals to obtain skills ranging from basic to advanced. 
• Employment Assistance: To support organizations that provide employment assistance services to the 

unemployed. 
• Labour Market Partnership: To support employers, employee or employer associations, community groups 

and communities in developing and implementing strategies for dealing with labour force adjustments and 
meeting human resource requirements. 

• Feepayers: To provide workers with income support while participating in training courses or projects. 
Participants arrange for the payment of tuition or registration fees. 

• Job Development: To provide classroom and on-the-job training to assist unemployed individuals to obtain 
skills and training needed to enter and stay in the workforce. 

• Workplace Training: To provide assistance to employers to cover costs of training or retraining their 
employees. 

• Purchase of Training: To purchase training courses, for the unemployed, from public or private institutions in 
order to assist individuals learn new job skills or participate in basic upgrading. 

• Persons With Disabilities: To provide support programs to help persons with physical and mental disabilities 
obtain and retain employment. Persons must have a documented disability and self identify. Costs for 
accommodations, wages and workplace supports may be provided. Any other program offered by the 
organization will be available to a person with disabilities. 

FOR FURTHER INFORMATION:  

Ms. Gerrie Barros, Aboriginal Programs Officer 
(867) 983-2200  

(867) 983-2075 fax 
email: gbarros@polarnet.ca 

http://www.polarnet.ca/kedc/index.html 

 

 

 



                                                                     CPISC COMPENDIUM OF EMPLOYER INCENTIVES 2010           - 45 - 

THE LABOUR MARKET PROGRAMS & SERVICES—YUKON  

SOURCE:  Advanced Education—Department of Education 

DESCRIPTION:  

The Labour Market Programs & Services unit of Advanced Education works with labour, women's organizations, 
youth, the private sector, non-profit organizations, communities, First Nations and the Federal government to develop 
and implement labour market development strategies and policies. 

Other priority areas for the Labour Market Programs & Services unit include: 
• To continue current training initiatives, such as: 

o Women In Trades and Technology (WITT) 
o Targeted Initiative for Older Workers 
o Youth Employment Strategy 
o Skills Canada Yukon 

• To ensure essential skills, including literacy, are treated as priorities for workplace success. 
• To register trade schools physically located in Yukon. 
• To coordinate education obligations and training issues under Land Claims Implementation. 
• To support and work with Yukon College towards meeting local educational and training needs. 
• To co-manage employment programs and services in the Yukon with HRSDC under the Labour Market 

Development Agreement. 
• To co-manage the Yukon Immigration Agreement. 
• To manage the Skilled Worker and Critical Impact Worker Programs of the Yukon Nominee Program. 

FOR FURTHER INFORMATION:  

Labour Market Programs and Services 
Advanced Education, Department of Education 
Government of Yukon 
Box 2703 
Whitehorse, Yukon 
Canada Y1A 2C6 

Phone: (867) 667-5131 
Toll free (In Yukon): 1-800-661-0408, local 5131 
Fax: (867) 667-8555 
contact.education@gov.yk.ca 

http://www.education.gov.yk.ca/advanceded/labour/index.html  
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APPENDIX A : LIST OF FEDERAL AND 
PROVINCIAL TERRITORIAL CONTACTS 
National—Service Canada:  

http://www.servicecanada.gc.ca/ 

National—Human Resources and Skills Development Canada: 

http://www.hrsdc.gc.ca/eng/home.shtml 

Alberta—Ministry of Employment and Immigration: 

http://employment.alberta.ca/ 

British Columbia—Ministry of Technology, Trade and Economic Development:  

http://www.gov.bc.ca/tted/ 

Manitoba—Ministry of Competitiveness, Training and Trade:  

http://www.gov.mb.ca/ctt/ 

New Brunswick—Ministry of Post-Secondary Education, Training and Labour: 

 http://www.gnb.ca/0105/index-e.asp 

Newfoundland & Labrador—Ministry of Human Resources, Labour and Employment:  

http://www.hrle.gov.nl.ca/hrle/ 

Northwest Territories—Ministry of Education, Culture and Employment:  

http://www.ece.gov.nt.ca/ 

Nova Scotia—Ministry of Labour and Workforce Development: 

 http://www.gov.ns.ca/lwd/ 

Nunavut—Department of Education:  

http://www.gov.nu.ca/education/eng/index.htm 

Ontario—Ministry of Training, Colleges and Universities: 

http://www.edu.gov.on.ca/eng/tcu/ 

 

Prince Edward Island—Ministry of Innovation and Advanced Learning:  
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http://www.gov.pe.ca/ial/index.php3 

Quebec—Ministre d’État de l’Emploi et de la Solidarité: 

http://www.emploiquebec.net/anglais/index.htm 

Saskatchewan—Ministry of Advanced Education, Employment and Labour:  

http://www.aeel.gov.sk.ca/ 

Yukon—Ministry of Education: 

http://www.education.gov.yk.ca/ 
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