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HIRING FUNDS

This section details hiring funds from federal and provincial government sources.

A. GENERAL ENTREPRENEURIAL INCENTIVES

i.  Self Employment Benefits Program

Source: Employment Ontario

Description: This program aims to subsidize start-up costs of unemployed Ontario
entrepreneurs.

Participant Qualifications:
Individual is unemployed, and
Individual is currently eligible for Employment Insurance (El) or within the
past three years, or
— Individual left work to care for a newborn or newly adopted child and
eligible for El, maternity, or parental benefits within the past five years.

For more information, please visit:
http://iwww.hrsdc.gc.caleng/epb/sid/cia/grants/self-emp/desc_self-emp.shtml

http://www.edu.gov.on.ca/eng/tcu/employees/selfEmployment.html

B. STUDENT HIRING INCENTIVES

i. Canada Summer Jobs

Source: Service Canada

Description: This program is an initiative of the Summer Work Experience program,
providing funding for small businesses, not-for-profit organizations and public sector
employers. It also allows students to obtain valuable employment experience,
providing opportunities to develop important skills in a variety of sectors.



Allotted Funds:

— This program provides up to 50% of provincial minimum wage per hour.

— Not-for-profit employers are eligible for up to 100 percent of the
provincial/territorial minimum hourly wage and mandatory employment-
related costs.

— Public-sector employers and small private-sector employers with 50 or
fewer employees are eligible for up to 50 percent of the
provincial/territorial minimum hourly wage.

Employer Qualifications:
— This program applies to not-for-profit organizations, public-sector
employers and small businesses with 50 or fewer employees.
— Employers may apply online or submit an application form at their local
Service Canada centre.

Employee Qualifications:
Individuals must be between 15 and 30 years of age.

— Individuals must have been registered as a full-time student in the
previous academic year and intend to return to school on a full-time
basis in the next academic year.

— Individuals must be Canadian citizens, permanent residents, or have
official refugee protection status under the Immigration and Refugee
Protection Act.

— Individuals must be legally entitled to work in Canada, according to
relevant provincial/territorial legislation and regulations.

For more information, please visit:
http://www.servicecanada.gc.ca/eng/epb/yilyep/programs/scpp.shtml

FEDNOR Youth Incentives

Source: Industry Canada

Description: A part of the Northern Ontario Development Program, this program
supports full-time employment of recent graduates of post-secondary institutions up to
12 months in Northern Ontario.

Allotted Funds: Eligible employers may receive a maximum of up to $27,500.
Employee Eligibility:

— Individuals must be unemployed or underemployed youth under the
age of 30.



— Individuals must have graduated within the last three (3) years with a
degree, diploma or certificate from a recognized post-secondary
institution. Exceptions to this rule will require prior written consent
from FedNor.

— Individuals must be legally entitled to work in Canada.

Individuals must be not have previously participated as a youth intern
in FedNor's Northern Ontario Development Program or in any other
federal or provincial internship program with pay for a period of six
months or more.

Individuals must not be related to members of the directors, officers
or managers of the recipient unless prior written consent is obtained
from FedNor.

Employer Eligibility: Eligible organizations include those located in Northern Ontario
including the census divisions of Parry Sound, Muskoka and Nipissing.

For more information, please visit:
http://iwww.ic.gc.ca/eic/site/fednor-fednor.nsf/eng/fn02300.html

Skills Link

Source: Service Canada

Description: This program aims to provide employers with funding to hire and train
young Canadians between the ages of 15 and 30 to work on various projects. This
initiative aims to help youth facing barriers to employment

(i.e. single parents, Aboriginal youth, young persons with disabilities, recent
immigrants, youth living in rural and remote areas and high school dropouts), fostering
an environment to obtain valuable skills for employment.

Employer Eligibility:

— Businesses
Crown corporations

— Not-for-Profit, Professional, Employer, and Labour Associations
Organizations

— Public Health and Educational Institutions

— Tribal Council
Municipal governments.

Employee Eligibility:
— Individuals must be 15 and 30 years of age.
— Individuals must be in need of assistance to overcome barriers to
employment.
— Individuals must be out of school.
— Individuals must be Canadian citizens, permanent residents, or
individuals with refugee status.
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— Individuals must be legally entitled to work according to the relevant
provincialfterritorial legislation and regulations.
— Individuals must not be in receipt of Employment Insurance benefits.

For more information, please visit:
http://www.hrsdc.gc.ca/eng/epb/yifyep/newprog/skillstink.shtml

http://www.hrsdc.gc.ca/englepblyi/yep/common/guide.shtml
hitp://www.servicecanada.gc.ca/eng/scfyouth/skillslink.shtml
Or contact your local Service Canada centre.

NRCAN Science and Technology Internship Programs

Source: Natural Resources Canada

Description: This program helps employers hire recent graduates in science and
engineering by partially funding salaries. It aims to provide work experience to recent
graduates in the earth sciences through internships lasting up to one year.

Allotted Funds: Employers may receive funding up to $1,100 per month or $13,200
over a maximum of 52 weeks. The maximum contribution per internship from the
Science and Technology Internship Program fund wilt be $13,200 over a maximum of
52 weeks.

Employer Qualifications: Organizations eligible for funding include:
— Private sector organizations
Non-federal government organizations
— Universities and colleges
— Provincial and municipal governments
— Non-profit organizations

For more information, please visit:
http://ess.nrcan.gc.cal/hr-rh/science/step/satip/index_e.php

http://www.nrcan.gc.ca/stip-psst/index-eng.php

Or contact SandT Internshipprogram@NRCan.gc.ca

Smalt and Medium Sized Business Internship Program

Source: Industry Canada
Description: This program provides funding for small and medium-sized businesses
to hire a post-secondary student. It aims to help students to learn new skills related to

e-business strategies to increase their productivity and competitiveness.

Allotted Funds: Eligible costs that can be claimed are the student wages and related
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expenses such as statutory employee benefits. Program funding will reimburse 75%
of the eligible wages and related expenses such as statutory employee benefits up to
a total of $10,000.

Employer Qualifications:
Business must be a small or medium-sized enterprise (SME) with
less than 500 employees.
— Business must be incorporated or a sole proprietorship.
Business must wish to enhance its e-business capability.
— Business must contribute 25% of the student wages and related
expenses.

Employee Qualifications:
Individual must be enrolled in a post secondary education program
or have recently graduated from such a program yet intending to
retumn to school.

— Individual must be under the age of 30.

Individual must be pursuing education in an information and
communications technology-related field where information
technology (IT) knowledge and skills are important.

— Individual must be legally entitled to work in Canada (this includes
permanent residents of Canada but does not include those awaiting
permanent status, or persons with temporary work visas, such as
students who have graduated and have temporary work visas).

For more information, please visit:
http://www.ic.gc.caleic/site/sbip-pspe.nsfleng/home

Ontario Summer Jobs Service
Source: Ministry of Training, Colleges, and Universities

Description: This program provides both wage subsidy and job training from July to
August for students in Ontario.

Allotted Funds:
A business could receive a $2 per hour wage subsidy up to $1,120.
Employer Qualifications: Businesses in Ontario may apply.

Employee Qualifications:
— Individual must be between 15 to 24 years old (up to 29 for a person
with a disability).
— Individual must be planning to return to school in the Fall.

For more information, please visit:
http://iwww.edu.gov.on.ca/eng/document/brochure/summerjobs.html
hitp://iwww.edu.gov.on.caleng/document/brochure/summejbe.html
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Young Canada Works

Source: Department of Canadian Heritage

Description: Young Canada Works (YCW) offers students and recent graduates the
chance to put their skills to the test, build career equity, earn money for their education
or get started on the right career path. These wage subsidies are dedicated to offering
summer jobs and internships to Canadian students and graduates, allowing them to
gain valuable employment experience. YCW sponsors five types of summer job
programs and internships: YCW for Aboriginal Urban Youth, YCW in Heritage
Organizations, YCW in Both Official Languages, TCW at Building Careers Heritage,
and YCW at Building Careers in English and French.

Employer Qualifications:

— Employers can choose to hire either current students or recent
graduates.

— Employers who may be eligible for participation include:
Private companies
Non-profit organizations
Public sector organizations
Municipalities.

Employee Qualifications:
Individual must be between 16 and 30 years of age at the start of
your employment.
Individual must be legally entitled to work in Canada and be a
Canadian citizen, permanent resident or have been granted refugee
status in Canada.

For more information, please visit:
http:/imww.pch.gc.cafycw-jctfindex-eng.cfm

http://iwww.pch.gc.calycw-jct/info-empl/index-eng.cfm

Career Focus Program (Youth Employment Strategy)

Source: Service Canada

Description: This program provides funding for employers to help post-secondary
graduates obtain career-related work opportunities in Canada to support their
development of advanced skills in various fields.

Employer Qualifications:
— Employers may qualify by applying into one of two streams: National
Career Focus or Regional Career Focus.
— National Career Focus: Potential employees work with projects that
have national impact and scope.
— Regional Career Focus: Potential employees work with projects
delivered at regional/local levels.




Employee Qualifications:

— Individuals must be between the ages of 15 and 30 at the time of
intake/selection.

— Individuals must be post-secondary graduates.

— Individuals must be Canadian citizens, permanent residents, or
persons on whom refugee protection has been conferred.

— Individuals must be out of school.

— Individuals must be legally entitled to work according to the relevant
provincialfterritorial legislation and regulations; and

— Individuals must not be in receipt of Employment Insurance.

For more information, please visit:
hitp:/fwww.hrsdc.gc.ca/eng/epblyilyep/newprog/career.shtml

ix. Graduate Transitions Tax Credit
Source: Ministry of Revenue

Description: This initiative involves a refundable tax credit that applies to qualifying
hiring of unemployed post-secondary graduates for positions in Ontario.

Allotted Funds: This credit is calculated as 10% to 15% of salaries and wages paid
to a maximum of $4,000 for each qualifying graduate.

Employee Eligibility:
Individuals must not be in receipt of Employment Insurance.
— Qualifying graduates must have been unemployed, or employed no
more than 15 hours/ week for at least 16 of the last 32 weeks
preceding the first day of employment.

For more information, please visit:
http://www.rev.gov.on.ca/en/credit/gttc/

http:/iwww.rev.gov.on.ca/en/credit/gttc/formpub.html

X. Science Horizons Internship Program

Source: Industry Canada

Description: This initiative provides youth across Canada with practical work
experience in environmental projects.

Allotted Funds: The employer will receive a maximum of $12,000 per placement.
Approximately 100 students will participate in the program across Canada for six to 10
months.



Employer Qualifications: Private businesses, universities and NGOs may apply for
this grant.

For more information, please visit:
http://lwww.ic.gc.caleic/site/fte-fte.nsffeng/00191.htmi

C. PROJECT AND DEBT FINANCING

BDC Term Loans

Source: Business Development Canada

Description: This program offers businesses term loans that can help employers with
project financing, recruiting and hiring employees, implementing business solutions, etc.
Needs based financing can cover your complete human resources solution costs,

including consulting fees, employee training, and documentation.

For more information, please visit:
hitp://www.bdc.ca/en/my_project/Projects/default.ntm?cookie%5Ftest=1

http://www.canadabusiness.ca/eng/summary/1049/
http://www.bdc.ca/en/branches/ontario/defauit.htm

Adjustment Advisory Program

Source: Ministry of Training, Colleges, and Universities

Description: AAP supplies advisory and financial assistance to help clients adjust to
the impacts of job loss, or threatened job loss, in the workplace. The program aims to
help organizations facing the threat of downsizing respond to economic and
technological changes, in order to strengthen the organization and protect jobs.

Employer Eligibility: Employers and employees in any workplace, local area or sector
affected by actual or potential closure or downsizing are eligible.

For more information, please visit:

For more information on the Adjustment Advisory Program and the location of the field
advisor nearest you, call (416) 212-0502.

Or call the toll-free Employment Ontario Hotline at 1-800-387-5656.

Or visit http://www.edu.gov.on.ca/eng/training/aap/aapeng.html



